Print page in PDF
More Printable Documents

Women in transport

12 June 2015
Tags:
gender equality
transport
transport policy
Magdalena Olczak-Rancitelli, International Transport Forum

The role of women in the transport sector is something that needs to be addressed. Women
account for only 17.5% of the workforce in EU urban public transport for example, and hold
less than 10% of technical and operational jobs. In the United States, women comprise
only 15% of transport and related occupations and only 4.6% of commercial truck drivers
are women.
Changing these numbers to achieve inclusivity and gender balance in the transport sector is
a very ambitious agenda. What is transport-specific about the gender issues? What are the
catalysts for change? How can different stakeholders support this aim?
These questions were at the heart of a debate during the recent International
Transport Forum’s 2015 Annual Summit in Leipzig, Germany. Under the theme of
“Women Shaping Mobility for a Connected World”, transport ministers, business leaders,
entrepreneurs, civil society and academics shared their experiences and good practices,

and emphasised the message that a strong transport system depends on a vibrant and
diverse workforce which includes women and men.
Closing the gender gap in the transport sector is a priority for many governments. “People
should succeed because of their training, ability and commitment. Transportation will
always be a major factor for all nations around the world. We will need all skilled individuals
to operate and manage our networks”, highlighted the Canadian Minister of Transport, Lisa
Raitt, for whom promoting women’s leadership is of paramount importance. Half of the
senior executives in the Canadian Ministry of Transport are women, and similarly, gender
parity has been achieved across the boards under the Minister’s responsibility.
For Susan Kurland, U.S. Assistant Secretary of Aviation and International Affairs, “Women
bring a unique perspective to the issues facing a modernising global transportation system.
When women are given an equal opportunity to succeed in transportation careers they
unlock new pathways for growth and profitability.” This reflects the strong engagement of
the U.S. Department of Transportation (USDOT), at the highest level, to attract, retain, and
advance the careers of women in the sector. The Department aims to build an economically
compelling case by leveraging a growing body of research that outlines bottom-line benefits
to transport systems that have greater numbers of women.
The USDOT is fully engaged in these endeavours at national level, and also
international level, where it leads APEC’s Women in Transportation (WiT) initiative to
increase women’s economic engagement in the transport sector throughout the region. A
four-pillar approach is taken to achieve this: ensuring access to education, creating access
to jobs, increasing retention, and providing a path to leadership. A data framework is being
developed in the context of this initiative to enhance opportunities for women’s
employment in the sector, as well as to improve the sector’s infrastructure and services to
women as consumers. The results of the survey will be presented at the APEC WiT Forum
and Transportation Ministerial in October 2015, in Cebu, Philippines.
But not only women are supporting stronger presence of women in the transport sector.
New Zealand’s Minister of Transport Simon Bridges indicated that his government promotes
parity on boards: 30 % of board members of key transport agencies in New Zealand are
women. Similarly, Tunisia’s Minister of Transport, Mahmoud Ben Romdhane saw value in
having more women as part of the workforce at all levels in transport, including at board
level, and indicated he was proud to announce that he has appointed women as CEOs of
two major transport companies – Tunisair and the national rail company SNCFT.
Also in the corporate world, leadership and role models are needed. Women in senior
management positions can impact board dynamics and broaden a company’s knowledge as
well as raising its profile. The effect of more women on boards can also trickle down to
management and other levels in the hierarchy.
Jessica Jung, Director of Corporate Social Responsibility of Bombardier Transportation,
pointed out that in order to increase the number of women in the male-dominated
transport industry, it is crucial to set specific targets, develop road maps to reach these,

and implement regular monitoring. Setting targets in the recruitment process is also
important. To avoid cognitive biases, Bombardier decided to ensure that a balanced gender
mix of candidates is invited to the final interview round.
More women means bringing more talent to transport and a broader view conducive
to innovation. For Robin Chase – founder of Zipcar, Veniam, and the author of the recently
published book “Peers Inc” – diversity is vital for creativity. Robin provided the example of
Lyft, a car sharing company, intended to be a more woman-friendly option than taking
taxis. For Lyft, where 60% of passengers and 30% of drivers are female, gender diversity
in decision making is critical to the company’s experience-based growth strategy. Fourteen
of Lyft’s 30 executives at director level and above are women, and these include leaders in
engineering and operations.
Women’s skills and perceptions are central to addressing different gender
requirements in access to transport and mobility, as well as to safety and security.
Silvia Maffii, Professor of Transport Planning at Milan Polytechnic, and co-author of
the CIVITAS policy paper “Gender equality and mobility: mind the gap!” (pdf) showed how
women and men use transport modes differently. Often, these differences have not been
taken into consideration in transport planning, neglecting problems of accessibility and
safety and thus limiting women’s social participation.
Moreover, neglecting women’s preferences of transport and mobility may also limit
women’s economic participation. A recent analysis carried out by US researchers shows a
negative correlation between commuting time and women’s participation in the labour
force. An increase of 1 minute in commuting time in metropolitan areas is associated with
an approximately 0.3 percentage point decline in the women’s labour force participation –
reflecting women’s mobility patterns: they do not simply commute but do a lot of additional
travel.
Gender sensitive mobility planning should be also seen as an opportunity to promote
urban sustainability. A study from Malmö shows that women choose sustainable
alternatives to a greater extent than men. Men use cars for 48% of their transport needs,
while for women the figure is 34 %. If men started travelling like women, CO2 emissions
would go down by 31%, particle emissions would decrease by 21%, nitrogen emissions by
25%, and the noise level would go down by 1 decibel. Reduced negative effects on the
environment, accidents and noise imply annual savings of 300 million kronor (32 million
euros).
This debate proved how rich the issue of women in transport is and that the enhanced
participation of women, with their unique skills and perceptions, is an opportunity that the
sector cannot ignore. Next year’s Annual Summit, “Green and Inclusive Transport”, will
certainly be an occasion to continue this multi-stakeholder dialogue. So, mark your agenda:
18-20 May 2016, Leipzig, Germany!
Useful links

Help shape APEC’s WiT data framework by contributing your views as private
sector stakeholders: responses via survey.
Networking Breakfast “Women Shaping Mobility for a Connected World”, International
Transport Forum’s 2015 Annual Summit in Leipzig
OECD work on gender
Key data on gender equality
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The role of women in the transport sector is something that needs to be addressed. Women
account for only 17.5% of the workforce in EU urban public transport for example, and hold
less than 10% of technical and operational jobs. In the United States, women comprise
only 15% of transport and related... Read more

Transport, trade and tourism

27 May 2015
Pravin Krishna, Chung Ju Yung Distinguished Professor of International Economics and
Business at Johns Hopkins University
To mark the opening of the International Transport Forum’s Annual Summit, today’s post is
by the Summit’s keynote speaker Pravin Krishna, Chung Ju Yung Distinguished Professor of
International Economics and Business at Johns Hopkins University We live in exciting
times.... Read more

Why should cities foster coach tourism?

26 May 2015
Nick Greenfield, ETOA - the European Tourism Association
Polis and EMTA are hosting a side event at the ITF Summit about cities and coach
transport. Several European cities, such as Budapest and Amsterdam have developed
strategies for coach tourism, access and routing in answer to the increasing challenges that
coach tourism and travel brings. The IRU... Read more

How public transport supports business and tourism in cities

25 May 2015
Alain Flausch, Secretary General, International Association of Public Transport (UITP)
Cities are the powerhouses of the world economy. They generate more than 80% of the

global economic output. The economic health of cities is thus central to global economic
growth. High quality public transport improves connectivity in metropolitan areas and
reduces constraints on growth, by... Read more

Sharing economy and collective transport: a level playing field is key
21 May 2015
Oleg Kamberski, IRU Head of Passenger Transport
The desire for innovative businesses to make the most of new technology is driving the
economy. Current technology allows for companies to work more efficiently, offer new
products to customers and create new or meet unsatisfied consumer demand. Today,
people have access and the opportunity to... Read more

How to Be a Smart Freight Leader

13 May 2015
Sophie Punte (Executive Director, Smart Freight Centre) and Angie Farrag-Thibault
(Associate Director, BSR)
Imagine you are the CEO of a multinational company trying to get millions of shoes,
laptops, and candy bars to consumers around the globe. Your global freight supply chain is
vast and complex, involving thousands of contractors who use a combination of trucks,
trains, ships, and planes to reach... Read more

Long-distance freight transport - innovation for climate mitigation

6 May 2015
Francois Davenne, Secretary General, International Organisation for International Carriage
by Rail (OTIF)
Innovation can facilitate the modal shift to rail, a key component for climate change
mitigation. However, rail's network structure and insufficient legal and technical
interoperability need to be tackled in order to achieve such innovation. In terms of
interoperability... Read more

Transforming urban mobility for a better future

23 April 2015
Andrey Berdichevskiy, Senior Community Manager, Automotive Industry, World Economic
Forum
Urbanisation, coupled with strong population growth in certain regions, will add an
additional 2.5 billion people to cities by 2050, by which point two-thirds of the world’s
population will be based in urban areas. As such, cities around the world will face increasing
demand for urban... Read more

Keeping the world’s top transport policy event on track

17 April 2015
Lesley Brown, EURAILmag, The Magazine for European Rail Decision Makers
The ITF’s Annual Summit has become the must-attend event for high-level exchange on
global transport strategies for the 21st century. With only weeks to go to the 2015 Summit,
EURAILmag caught up with José Viegas, ITF Secretary-General, and Mary Crass, ITF Head
of Policy and Summit... Read more

Make logistics a pillar of a global sustainable development strategy!

10 April 2015
Marco L. Sorgetti, Director General, FIATA (International Federation of Freight Forwarders
Associations)
In the year 2000, the 189 member states of the United Nations set themselves eight
priority objectives to be achieved by 2015. Known as the Millennium Development Goals
(MDGs), they ranged from eradicating extreme poverty and achieving universal primary
education to ensuring environmental stability... Read more

Aviation’s climate action takes flight

3 April 2015
Michael Gill, Executive Director, Air Transport Action Group
I would like you to think for a moment about the coordination it takes to get one flight into
the air. From the engineers who build and maintain the aircraft, to the airline flight crews
and the airport baggage handlers and ground teams, the catering staff and the air traffic
management personnel... Read more

Getting more from city tourism growth

12 March 2015
Ruud van der Ploeg, Secretary-General, European Metropolitan Transport Authorities
(EMTA)
City tourism is a thriving income source for local economies. Innovative local authorities will
make the most of recent “shared economy” opportunities, from increased employment as
rentals and goods’ hire boom, to technology jobs for app-makers to design better city
mapping,... Read more

Boost global growth through better logistics connectivity!

26 February 2015
Nicolette van der Jagt is Director General of CLECAT
Ensuring convenient access to global trade by providing logistics connectivity is the best
political investment policy makers can make. The Global Connectedness Index 2014
compiled by logistics DHL shows that emerging economies are about as globally connected
as advanced economies in terms of trade... Read more

